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Dear members and friends,  
 
What is manipulation? 
 
In Latin, "manus" is the hand, and "plere" 
means to fill. Manipulate means "to handle something skilfully by hand". At 
the 18th century it also means "handling or managing persons (to one's own 
advantage)", and also "to manage by mental influence".  
 
Today, manipulation is the handling or control of a tool, a mechanism, 
information, etc. in a skilful manner, but also the handling or control of a 
person or a situation. 
 
Manipulation is easier in free democratic societies, where the legal system 
is committed to freedom of expression, so it is difficult to regulate 
manipulation as such. An action does not count as manipulative merely 
because it is an effort to alter people’s behavior or opinion. 
 

http://www.risk-compliance-association.com/
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According to Wilkinson, "people can be manipulated when they go 
shopping, strike contracts, vote, study at school, visit their doctors, decide 
whether to have sex or take turns to do the housework. A full account would 
have to cope with the enormous variety of sites and methods of 
manipulation. Indeed, we do not have such an account.” 
 
It is sad that corrupt leaders in dictatorships and kleptocracies (from the 
Greek word κλέπτης that means thief) use manipulation to divide and harm 
free societies. 
 
Foreign intelligence services have skilled manipulators that use the 
established structure of power to advance their interests, and present 
themselves as sharing the values of those they manipulate. They can use 
manipulation management principles to influence the beliefs and behavior 
of others, and they can associate themselves with power, authority, and 
conventional morality. 
 
An important principle in manipulation management is to accuse your 
opponents of doing what they are accusing you. Lies are not always 
persuading everyone, but it is good to put your opponent on the defensive. 
At the end, many believe that there is no way to know who is telling the 
truth. 
 
Another principle is to attack the person, not the argument. Manipulators 
ignore the arguments and instead make the audience to dismiss or even 
hate the opponent. No matter what the opponent says, they do not want to 
listen. 
 
Another principle is to make opponents look ridiculous. People always look 
for an opportunity to laugh, and enjoy the humiliation of important and 
successful persons. They often believe that where there is smoke, there is 
fire. Manipulators fabricate stories, and the victims cannot easily prove that 
these stories are lies. Rumors take on a life of their own. 
 
Welcome to our Top 10 list. 
 
Best regards, 
 

 
George Lekatis 
President of the IARCP 
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Number 1 

Chief Information Officers, Private Sector Practices Can Inform 
Government Roles 
 

 
 

What GAO Found 
 

A majority of the 71 private sector Chief Information Officer (CIO) survey 
respondents reported having responsibilities that aligned with those of 
agency CIOs in 13 of 14 key IT management areas.  
 
These areas include strategic planning, investment management, and 
information security. One area of responsibility (the statistical policy area) 
was reported by more than half of respondents as being outside their scope 
of responsibility.  
 
In addition, CIO respondents also reported sharing responsibility with 
other executives in each IT management area (see figure 1). 
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Private sector CIO respondents were highly educated and experienced, with 
a majority reporting previous IT-related experience, previous CIO 
experience, industry knowledge, and a college degree (see figure 2).  
 
Notably, a majority of respondents reported that their degrees were not 
IT-related. Respondents reported an average tenure in their current CIO 
role of about 6 years.  
 
Among respondents, CIOs with more authority over technology-related 
decisions tended to have a higher level of previous CIO experience, as well 
as the longest tenures. 
 

 
 

 
 
Responsibilities currently assigned to the Federal CIO correspond to those 
of agency CIOs in 10 of the 14 key IT management areas.  
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The Federal CIO’s responsibilities also correspond to those of private sector 
survey respondents in each of five responsibility areas directly relevant to 
the roles of both.  
 
However, the Federal CIO position is not established in law, and its main 
legal authorities remain those established in 2002 for the OMB position 
from which the role was established.  
 
As such, its responsibilities are often more limited in key CIO management 
areas than those of the other types of CIOs.  
 
For example, the Federal CIO is not responsible for ensuring that 
cybersecurity duties are carried out. By formalizing the Federal CIO 
position and establishing responsibilities and authorities over 
government-wide IT management, the position’s impact over federal IT 
may be more consistent over time and across administrations.  
 
Private sector and former agency CIOs participating in panel discussions 
reported challenges faced by federal agency CIOs.  
 
Specifically, private sector CIO panelists stated that collaboration between 
the CIO and other senior executives is essential to driving successful 
business outcomes.  
 
Conversely, former federal CIO panelists reported difficulty achieving 
meaningful collaboration with other managers. In addition, private sector 
panelists stated that their companies often look for managerial skills, such 
as project management skills, when hiring CIOs.  
 
By contrast, former agency CIO panelists stated that technical skills are 
often a primary driver in the selection of agency CIOs.  
 
Fostering shared collaboration and increasing focus on managerial skillsets 
for agency CIOs could assist federal agencies and their CIOs in securing 
resources and implementing IT priorities. 
 
The Level of IT Responsibilities Shared by Private Sector CIO Respondents 
Varied Based on Their Reporting Structure 
 

Private sector CIOs who responded to our survey had direct reporting 
relationships to several different senior executives at their companies. 
 
For example, approximately half of private sector CIOs reported directly to 
their company’s CEO, and about a quarter to their company’s CFO.  
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The remainder of the CIO respondents reported directly to other 
executives, such as their COO, chief technology officer (CTO), president, 
chief administrative officer, chief growth officer, or the chief of corporate 
operations. Figure 3 shows the percent of CIO respondents directly 
reporting to each of the four primary types of senior executives mentioned 
by CIOs, as well as those reporting to executives other than those four. 
 

 
 

To read more:  
https://www.gao.gov/assets/gao-22-104603.pdf 
 

 

https://www.gao.gov/assets/gao-22-104603.pdf
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Number 2 

Deputy Attorney General Lisa O. Monaco Delivers Remarks on 
Corporate Criminal Enforcement 
 

 
 

Good afternoon. Thank you, Dean McKenzie, for the introduction and for 
hosting us today. I’m happy to be back at NYU, and to see so many friends 
and former colleagues in the room. 
 
Let me start by acknowledging some of my DOJ colleagues who are here. 
That includes the U.S. Attorneys for the Southern and Eastern Districts of 
New York, New Jersey, and Connecticut.   
 
But just as importantly, we’re joined in person and on the livestream by line 
prosecutors, agents, and investigative analysts—the career men and women 
who do the hard work, day in and day out, to make great cases and hold 
wrongdoers accountable.  
 
I also want to recognize our federal and state partners who play a critical 
role in corporate enforcement. And of course, let me also thank Professor 
Arlen and the NYU Program on Corporate Compliance and Enforcement 
for arranging this event and for serving as a bridge between the worlds of 
policymaking and academia.  
 
Addressing corporate crime is not a new subject for the Justice 
Department. In the aftermath of Watergate, Attorney General Edward Levi 
was tasked not only with restoring the Department’s institutional 
credibility, but also with rebuilding its corporate enforcement program. 
 
In a 1975 speech, he told prosecutors that there was great demand to be 
more aggressive against, what he called, “white collared crime.” He 
explained his distaste for that term, saying that it suggested a distinction in 
law enforcement based upon social class. But, nonetheless, he 
acknowledged that it was an area that needed to be given “greater 
emphasis.” These words are as true today as they were then.  
 
But Attorney General Levi also said that efforts to fight corporate crime 
were hampered by a lack of resources, specially trained investigators, and 
other issues. He answered those complaints as all great Attorneys General 
do—he said his Deputy Attorney General would take care of it. For at least a 
half-century, therefore, it has been the responsibility of my predecessors to 
set corporate criminal policy for the Department, and I follow in their 
footsteps. 
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Last October, I announced immediate steps the Justice Department would 
take to tackle corporate crime.   
 
I also formed the Corporate Crime Advisory Group, a group of DOJ experts 
tasked with a top-to-bottom review of our corporate enforcement efforts.  
 
To get a wide range of perspectives, we met with a broad group of outside 
experts, including public interest groups, ethicists, academics, audit 
committee members, in-house attorneys, former corporate monitors, and 
members of the business community and defense bar. Many of these people 
are here today.  
 
Our meetings sparked discussions on individual accountability and 
corporate responsibility; on predictability and transparency; and on the 
ways enforcement policies must square with the realities of the modern 
economy. Every meeting resulted in some idea or insight that was helpful 
and that we sought to incorporate into our work. Today, you will hear how 
these new policies reflect this diverse input.    
 
Let me turn now to substance—and the changes the Department is 
implementing to further strengthen how we prioritize and prosecute 
corporate crime. 
 
First, I’ll reiterate that the Department’s number one priority is individual 
accountability—something the Attorney General and I have made clear 
since we came back into government. Whether wrongdoers are on the 
trading floor or in the C-suite, we will hold those who break the law 
accountable, regardless of their position, status, or seniority.   
 
Second, I’ll discuss our approach to companies with a history of 
misconduct. I previously announced that prosecutors must consider the full 
range of a company’s prior misconduct when determining the appropriate 
resolution. Today, I will outline additional guidance for evaluating 
corporate recidivism. 
 
Third, I’ll highlight new Department policy on voluntary self-disclosures, 
including the concrete and positive consequences that will flow from 
self-disclosure. We expect good companies to step up and own up to 
misconduct. Voluntary self-disclosure is an indicator of a working 
compliance program and a healthy corporate culture. Those companies who 
own up will be appropriately rewarded in the Department’s approach to 
corporate crime.  
 
Fourth, I’ll detail when compliance monitors are appropriate and how we 
can select them equitably and transparently. Today, I am also directing 
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Department prosecutors to monitor those monitors: to ensure they remain 
on the job, on task, and on budget. 
 
Finally, I’ll discuss how the Department will encourage companies to shape 
financial compensation around promoting compliance and avoiding 
improperly risky behavior. These steps include rewarding companies that 
claw back compensation from employees, managers, and executives when 
misconduct happens. No one should have a financial interest to look the 
other way or ignore red flags. Corporate wrongdoers—rather than 
shareholders—should bear the consequences of misconduct.    
 
Taken together, the policies we’re announcing today make clear that we 
won’t accept business as usual. With a combination of carrots and 
sticks—with a mix of incentives and deterrence—we’re giving general 
counsels and chief compliance officers the tools they need to make a 
business case for responsible corporate behavior. In short, we’re 
empowering companies to do the right thing—and empowering our 
prosecutors to hold accountable those that don’t. 
 
Individual Accountability 
 
Let me start with our top priority for corporate criminal enforcement: going 
after individuals who commit and profit from corporate crime.  
 
In the last year, the Department of Justice has secured notable trial 
victories, including convictions of the founder and chief operating officer of 
Theranos; convictions of J.P. Morgan traders for commodities 
manipulation; the conviction of a managing director at Goldman Sachs for 
bribery; and the first-ever conviction of a pharmaceutical CEO for unlawful 
distribution of controlled substances.  
 
Despite those steps forward, we cannot ignore the data showing overall 
decline in corporate criminal prosecutions over the last decade. We need to 
do more and move faster. So, starting today, we will take steps to empower 
our prosecutors, to clear impediments in their way, and to expedite our 
investigations of individuals.  
 
To do that, we will require cooperating companies to come forward with 
important evidence more quickly.  
 
Sometimes we see companies and counsel elect—for strategic reasons—to 
delay the disclosure of critical documents or information while they 
consider how to mitigate the damage or investigate on their own. Delayed 
disclosure undermines efforts to hold individuals accountable. It limits the 
Department’s ability to proactively pursue leads and preserve evidence 
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before it disappears. As time goes on, the lapse of statutes of limitations, 
dissipation of evidence, and the fading of memories can all undermine a 
successful prosecution.  
 
In individual prosecutions, speed is of the essence. 
 
Going forward, undue or intentional delay in producing information or 
documents—particularly those that show individual culpability—will result 
in the reduction or denial of cooperation credit. Gamesmanship with 
disclosures and productions will not be tolerated.  
 
If a cooperating company discovers hot documents or evidence, its first 
reaction should be to notify the prosecutors. This requirement is in addition 
to prior guidance that corporations must provide all relevant, 
non-privileged facts about individual misconduct to receive any 
cooperation credit.  
 
Separately, Department prosecutors will work to complete investigations 
and seek warranted criminal charges against individuals prior to or at the 
same time as entering a resolution against a corporation. Sometimes the 
back-and-forth of resolving with a company can bog down individual 
prosecutions, since our prosecutors have finite resources.  
 
In cases where it makes sense to resolve a corporate case first, there must 
be a full investigative plan outlining the remaining work to do on the 
individual cases and a timeline for completing that work.  
 
Collectively, this new guidance should push prosecutors and corporate 
counsel alike to feel they are “on the clock” to expedite investigations, 
particularly as to culpable individuals. While many companies and 
prosecutors follow these principles now, this guidance sets new 
expectations about the sequencing of investigations and clarifies the 
Department’s priorities.  
 
History of Misconduct 
 
Now, it’s safe to say that no issue garnered more commentary in our 
discussions than the commitment we made last year to consider the full 
criminal, civil, and regulatory record of any company when deciding the 
appropriate resolution.  
 
That decision was driven by the fact that between 10% and 20% of large 
corporate criminal resolutions have involved repeat offenders.  
 



P a g e  | 13 

____________________________________________________________ 
International Association of Risk and Compliance Professionals (IARCP)                

We received many recommendations about how to contextualize historical 
misconduct, to develop a full and fair picture of the misconduct and 
corporate culture under review. We heard about the need to evaluate the 
regulatory environment that companies operate in, as well as the need to 
consider the age of the misconduct and subsequent reforms to the 
company’s compliance culture.  
 
In response to that feedback, today, we are releasing additional guidance 
about how such histories will be evaluated. Now let me emphasize a few 
points.  
 
First, not all instances of prior misconduct are created equal. For these 
purposes, the most significant types of prior misconduct will be criminal 
resolutions here in the United States, as well as prior wrongdoing involving 
the same personnel or management as the current misconduct. But past 
actions may not always reflect a company’s current culture and 
commitment to compliance. So, dated conduct will generally be accorded 
less weight.  
 
And what do we mean by dated? Criminal resolutions that occurred more 
than 10 years before the conduct currently under investigation, and civil or 
regulatory resolutions that took place more than five years before the 
current conduct. 
 
We will also consider the nature and circumstances of the prior misconduct, 
including whether it shared the same root causes as the present 
misconduct. Some facts might indicate broader weaknesses in the 
compliance culture or practices, such as wrongdoing that occurred under 
the same management team or executive leadership. Other facts might 
provide important mitigating context.  
 
For example, if a corporation operates in a highly regulated industry, its 
history should be compared to others similarly situated, to determine if the 
company is an outlier.     
 
Separately, we do not want to discourage acquisitions that result in 
reformed and improved compliance structures. We will not treat as 
recidivists companies with a proven track record of compliance that acquire 
companies with a history of compliance problems, so long as those 
problems are promptly and properly addressed post-acquisition.  
 
Finally, I want to be clear that this Department will disfavor multiple, 
successive non-prosecution or deferred prosecution agreements with the 
same company. Before a prosecution team extends an offer for a successive 
NPA or DPA, Department leadership will scrutinize the proposal. That will 
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ensure greater consistency across the Department and a more holistic 
approach to corporate recidivism. 
 
Companies cannot assume that they are entitled to an NPA or a DPA, 
particularly when they are frequent flyers. We will not shy away from 
bringing charges or requiring guilty pleas where facts and circumstances 
require. If any corporation still thinks criminal resolutions can be priced in 
as the cost of doing business, we have a message—times have changed.  
 
Voluntary Self-Disclosure 
 
That said, the clearest path for a company to avoid a guilty plea or an 
indictment is voluntary self-disclosure. The Department is committed to 
providing incentives to companies that voluntarily self-disclose misconduct 
to the government. In many cases, voluntary self-disclosure is a sign that 
the company has developed a compliance program and has fostered a 
culture to detect misconduct and bring it forward.   
 
Our goal is simple: to reward those companies whose historical investments 
in compliance enable voluntary self-disclosure and to incentivize other 
companies to make the same investments going forward. 
 
Voluntary self-disclosure programs, in various Department components, 
have already been successful. Take, for example, the Antitrust Division’s 
Leniency Program, the Criminal Division’s voluntary disclosure program 
for FCPA violations, and the National Security Division’s program for 
export control and sanctions violations.  We now want to expand those 
policies Department-wide.  
 
We also want to clarify the benefits of promptly coming forward to 
self-report, so that chief compliance officers, general counsels, and others 
can make the case in the boardroom that voluntary self-disclosure is a good 
business decision.  
 
So, for the first time ever, every Department component that prosecutes 
corporate crime will have a program that incentivizes voluntary 
self-disclosure. If a component currently lacks a formal, documented policy, 
it must draft one.   
 
Predictability is critical. These policies must provide clear expectations of 
what self-disclosure entails.  And they must identify the concrete benefits 
that a self-disclosing company can expect. 
 
I am also announcing common principles that will apply across these 
voluntary self-disclosure policies.  Absent aggravating factors, the 
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Department will not seek a guilty plea when a company has voluntarily 
self-disclosed, cooperated, and remediated misconduct. In addition, the 
Department will not require an independent compliance monitor for such a 
corporation if, at the time of resolution, it also has implemented and tested 
an effective compliance program.  
 
Simply put, the math is easy: voluntary self-disclosure can save a company 
hundreds of millions of dollars in fines, penalties, and costs. It can avoid 
reputational harms that arise from pleading guilty. And it can reduce the 
risk of collateral consequences like suspension and debarment in relevant 
industries.  
 
If you look at recent cases, you can see the value proposition. Voluntary 
self-disclosure cases have resulted in declinations and non-prosecution 
agreements with no significant criminal penalties. By contrast, recent cases 
that did not involve self-disclosure have resulted in guilty pleas and billions 
of dollars in criminal penalties, this year alone. I expect that resolutions 
over the next few months will reaffirm how much better companies fare 
when they come forward and self-disclose.  
 
Independent Compliance Monitors            
 
Let me turn to monitors. Over the past year of discussions, we heard a call 
for more transparency to reduce suspicion and confusion about monitors. 
Today, we’re addressing those concerns. 
 
First, we are releasing new guidance for prosecutors about how to identify 
the need for a monitor, how to select a monitor, and how to oversee the 
monitor’s work to increase the likelihood of success.  
 
Second, going forward, all monitor selections will be made pursuant to a 
documented selection process that operates transparently and consistently.  
 
Finally, Department prosecutors will ensure that the scope of every 
monitorship is tailored to the misconduct and related compliance 
deficiencies of the resolving company. They will receive regular updates to 
verify that the monitor stays on task and on budget. We at the Department 
of Justice are not regulators, nor do we aspire to be. But where we impose a 
monitor, we recognize our obligations to stay involved and monitor the 
monitor.  
 
Corporate Culture 
 
As everyone here knows, it all comes back to corporate culture. Having 
served as both outside counsel and a board member in the past, I know the 
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difficult decisions and trade-offs companies face about how to invest 
corporate resources, structure compliance programs, and foster the right 
corporate culture.   
 
In our discussions leading to this announcement, we identified encouraging 
trends and new ways in which compliance departments are being 
strengthened and sharpened. But resourcing a compliance department is 
not enough; it must also be backed by, and integrated into, a corporate 
culture that rejects wrongdoing for the sake of profit. And companies can 
foster that culture through their leadership and the choices they make.   
 
To promote that culture, an increasing number of companies are choosing 
to reflect corporate values in their compensation systems.  
 
On the deterrence side, those companies employ clawback provisions, the 
escrowing of compensation, and other ways to hold financially accountable 
individuals who contribute to criminal misconduct. Compensation systems 
that clearly and effectively impose financial penalties for misconduct can 
deter risky behavior and foster a culture of compliance.  
 
On the incentive side, companies are building compensation systems that 
use affirmative metrics and benchmarks to reward compliance-promoting 
behavior. 
 
Going forward, when prosecutors evaluate the strength of a company’s 
compliance program, they will consider whether its compensation systems 
reward compliance and impose financial sanctions on employees, 
executives, or directors whose direct or supervisory actions or omissions 
contributed to criminal conduct. They will evaluate what companies say 
and what they do, including whether, after learning of misconduct, a 
company actually claws back compensation or otherwise imposes financial 
penalties.  
 
I have asked the Criminal Division to develop further guidance by the end 
of the year on how to reward corporations that employ clawback or similar 
arrangements. This will include how to help shift the burden of corporate 
financial penalties away from shareholders—who frequently play no role in 
misconduct—onto those more directly responsible.     
 
Conclusion 
 
But we’re not done.  
 
We will continue to engage and protect victims—workers, consumers, 
investors, and others.  
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We will continue to find ways to improve our approach to corporate crime, 
such as by enhancing the effectiveness of the federal government’s system 
for debarment and suspension.  
 
We will continue to seek targeted resources for corporate criminal 
enforcement, including the $250 million we are requesting from Congress 
for corporate crime initiatives next year.  
 
Today’s announcements are fundamentally about individual accountability 
and corporate responsibility. But they are also about ownership and choice.  
 
Companies should feel empowered to do the right thing—to invest in 
compliance and culture, and to step up and own up when misconduct 
occurs. Companies that do so will welcome the announcements today. For 
those who don’t, however, our department prosecutors will be empowered, 
too—to hold accountable those who don’t follow the law. 
 
Thank you again for having me here today. I look forward to taking some 
questions. 
 
To read more: 

https://www.justice.gov/opa/speech/deputy-attorney-general-lisa-o-mona
co-delivers-remarks-corporate-criminal-enforcement 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.justice.gov/opa/speech/deputy-attorney-general-lisa-o-monaco-delivers-remarks-corporate-criminal-enforcement
https://www.justice.gov/opa/speech/deputy-attorney-general-lisa-o-monaco-delivers-remarks-corporate-criminal-enforcement
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Number 3 

Technology and Talent - Audit Quality Challenges in the 21st 
Century 
Christina Ho, PCAOB Board Member,  
Deloitte PPD Seminar, Washington, DC 
 

 
 

Thank you for the introduction. It is a pleasure to be here today and since 
you gave me the luxury of picking my own topic, I thought I would share my 
perspectives on audit quality challenges in the 21st century. The views that I 
express here are my own and do not necessarily reflect the views of other 
PCAOB Board members or staff. 
 
Hindsight is 20/20 
 
In July of this year, we celebrated the 20th anniversary of the 
Sarbanes-Oxley Act of 2002, affectionately known as “SOX”. You may recall 
that the birth of SOX started with egregious corporate scandals.  
 
The first was Enron, a corporation that appeared to be a reputable energy 
company at the time. The company’s leadership created fictitious holdings, 
used special purpose entities to hide their debt and toxic assets, and 
falsified accounting records. Eventually, Enron filed for Bankruptcy in 
2001, tumbling its share price from its height at $90.75 to a mere $.26 
cents. 
 
This scandal spurred not only the demise of the company but also its 
auditor, Arthur Anderson, and eradicated the life savings of numerous 
hardworking employees and investors who had the utmost confidence in 
the company’s financial position.  
 
Following suit in 2002 was another large accounting scandal, resulting in 
the bankruptcy of WorldCom, the 2nd largest long-distance telephone 
company at the time. 
 
Both Enron and WorldCom intentionally “cooked the books,” and again, 
Arthur Anderson turned a blind eye at WorldCom for inflating profits.  
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Given these extensive financial scandals, the federal government 
implemented sweeping reform by enacting SOX with bipartisan 
congressional support.  
 
With the enactment of SOX came the beginning of the PCAOB and the end 
of more than 100 years of self-regulation by the accounting profession.  
 
As a newly formed independent regulatory and oversight body, the PCAOB 
had its growing pains during the initial years and has evolved in maturing 
its programs throughout the past 20 years.  
 
Today, the PCAOB has almost 1,700 registered firms, including U.S. and 
non-U.S. registered firms. In relation to foreign registered firms, most 
recently on August 26, 2022, PCAOB Chair Williams announced that the 
PCAOB had signed an agreement with People’s Republic of China 
authorities, which is the first step toward opening access for the PCAOB to 
inspect and investigate completely registered public accounting firms in 
mainland China and Hong Kong. 
 
Prior to her August 26, 2022 announcement, Chair Williams provided 
remarks on the celebration of the SOX 20th anniversary on July 28, 2022.  
 
In that speech, Chair Williams shared that the PCAOB has completed over 
4,300 firm inspections in 55 countries, including reviewing more than 
15,000 audits of public companies and over 1,000 broker-dealer 
engagements. 
 

 
 
To provide historical context, I would like to share some high-level trends 
of the deficiency rates for both the U.S. and Non-U.S. Global Network Firms 
(GNF) since the inception of our Inspection program.  
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As illustrated, the Part I.A findings deficiency rate for U.S. GNFs in 2004 
was about 18%, which trended downward through 2007 to about 10%, 
rising to over 40% at the peak in 2013, then settled back down to about 16% 
in 2020. The deficiency rate is the ratio of audits with findings relative to 
the total number of audits (with and without findings) reviewed by the 
PCAOB Inspections division. 
 
For Non-U.S. GNFs, the trending is similar, starting at about a 25% 
deficiency rate in 2005, slightly down to below 25% in 2008, up again to 
nearly 50% in 2013, then landing at about 33% in 2020. 
 

 
 
To read more: 

https://pcaobus.org/news-events/speeches/speech-detail/ho-technology-a
nd-talent-audit-quality-challenges-in-the-21st-century 
 

 
 
 
 
 
 
 
 
 
 
 

https://pcaobus.org/news-events/speeches/speech-detail/ho-technology-and-talent-audit-quality-challenges-in-the-21st-century
https://pcaobus.org/news-events/speeches/speech-detail/ho-technology-and-talent-audit-quality-challenges-in-the-21st-century
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Number 4 

European Cybersecurity Skills Framework (ECSF) 
 

 
 

The cybersecurity workforce shortage and skills gap is a major concern for 
both economic development and national security.  
 
By looking into the problem, ENISA identified Europe’s need for a 
comprehensive approach to define a set of cybersecurity roles and skills 
that could be leveraged to reduce the shortage and the skills gap.  
 
ENISA has worked on the development of such a framework and presents 
the European Cybersecurity Skills Framework (ECSF), which is intended to 
strengthen European cybersecurity culture by providing a common 
European language across communities, taking an essential step forward 
towards Europe’s digital future. 
 
The ECSF provides a practical tool to support the identification and 
articulation of tasks, competences, skills, and knowledge associated with 
the roles of European cybersecurity professionals.  
 
The main purpose of the framework is to create a common understanding 
between individuals, employers, and providers of learning programmes 
across EU Member States, making it a valuable tool to bridge the gap 
between the cybersecurity professional workplace and learning 
environments. 
 
The framework describes the most important requirements of a 
professional cybersecurity workplace by defining a set of 12 typical 
cybersecurity professional role profiles.  
 
These profiles provide a common understanding of the main cybersecurity 
missions, tasks and skills needed in a professional cybersecurity context, 
making it the perfect reference for profiling skills and knowledge needed by 
cybersecurity professionals.  
 
The framework was designed to be easily understood and comprehensive 
enough to provide appropriate in-depth cybersecurity insights as well as 
flexible enough to allow customisation based on each user’s needs. By 
incorporating all stakeholder perspectives, the framework is applicable to 
all types of organisations and supports the development of all cybersecurity 
professions. 
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The ECSF is the result of work conducted by ENISA’s Ad-Hoc Working 
Group on the European Cybersecurity Skills Framework formed by experts 
representing various views.  
 
The developed framework is based on an analysis of existing frameworks, 
the results, and findings from research on market needs and agreement 
among experts.  
 
User case studies and indicative examples, inspired by various workplace 
and learning environments, demonstrate the practical implementation of 
this framework and support this work. 
 

 
 
The main benefits of using the ECSF were found to be: 
 
• ensuring a common terminology and shared understanding regarding 
cybersecurity professionals across the EU; 
 
• identifying the critical skills-set required from the perspective of the 
cybersecurity workforce to support its further development and 
enhancement; 
 
• promoting harmonisation in cybersecurity education, training, and 
workforce development programmes. 
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This ECSF User Manual provides a comprehensive overview of the ECSF’s 
main scope, framework principles and application opportunities. The 
primary purpose of the manual is to make the ECSF easily accessible by, 
understandable for, and usable by all stakeholders with an active role or a 
need for appropriately skilled cybersecurity professionals. 
 

 
 

 
 
To read more: 
https://www.enisa.europa.eu/publications/european-cybersecurity-skills-f
ramework-ecsf 
 

 
 

https://www.enisa.europa.eu/publications/european-cybersecurity-skills-framework-ecsf
https://www.enisa.europa.eu/publications/european-cybersecurity-skills-framework-ecsf
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Number 5 

Through the quantum looking glass 
A thin device triggers one of quantum mechanics’ strangest and most useful 
phenomena 
 

 
 

An ultrathin invention could make future computing, sensing and 
encryption technologies remarkably smaller and more powerful by helping 
scientists control a strange but useful phenomenon of quantum mechanics, 
according to new research recently published in the journal Science. 
 
Scientists at Sandia National Laboratories and the Max Planck Institute for 
the Science of Light have reported on a device that could replace a roomful 
of equipment to link photons in a bizarre quantum effect called 
entanglement.  
 

 
 

This device — a kind of nano-engineered material called a metasurface — 
paves the way for entangling photons in complex ways that have not been 
possible with compact technologies. 
 
When scientists say photons are entangled, they mean they are linked in 
such a way that actions on one affect the other, no matter where or how far 
apart the photons are in the universe.  
 
It is an effect of quantum mechanics, the laws of physics that govern 
particles and other very tiny things. 
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Although the phenomenon might seem odd, scientists have harnessed it to 
process information in new ways.  
 
For example, entanglement helps protect delicate quantum information 
and correct errors in quantum computing, a field that could someday have 
sweeping impacts in national security, science, and finance.  
 
Entanglement is also enabling new, advanced encryption methods for 
secure communication. 
 
Research for the groundbreaking device, which is a hundred times thinner 
than a sheet of paper, was performed, in part, at the Center for Integrated 
Nanotechnologies, a Department of Energy Office of Science user facility 
operated by Sandia and Los Alamos national laboratories.  
 
Sandia’s team received funding from the Office of Science, Basic Energy 
Sciences program. 
 

 
 
Light goes in, entangled photons come out 
 
The new metasurface acts as a doorway to this unusual quantum 
phenomenon. In some ways, it’s like the mirror in Lewis Carroll’s “Through 
the Looking-Glass,” through which the young protagonist Alice experiences 
a strange, new world. 
 
Instead of walking through their new device, scientists shine a laser through 
it. The beam of light passes through an ultrathin sample of glass covered in 
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nanoscale structures made of a common semiconductor material called 
gallium arsenide. 
 
“It scrambles all the optical fields,” said Sandia senior scientist Igal Brener, 
an expert in a field called nonlinear optics who led the Sandia team.  
 
Occasionally, he said, a pair of entangled photons at different wavelengths 
emerge from the sample in the same direction as the incoming laser beam. 
 
Brener said he is excited about this device because it is designed to produce 
complex webs of entangled photons — not just one pair at a time, but 
several pairs all entangled together, and some that can be indistinguishable 
from each other.  
 
Some technologies need these complex varieties of so-called 
multi-entanglement for sophisticated information processing schemes. 
 
Other miniature technologies based on silicon photonics can also entangle 
photons but without the much-needed level of complex, 
multi-entanglement. Until now, the only way to produce such results was 
with multiple tables full of lasers, specialized crystals, and other optical 
equipment. 
 
“It is quite complicated and kind of intractable when this 
multi-entanglement needs more than two or three pairs,” Brener said. 
“These nonlinear metasurfaces essentially achieve this task in one sample 
when before it would have required incredibly complex optical setups.” 
 
The Science paper outlines how the team successfully tuned their 
metasurface to produce entangled photons with varying wavelengths, a 
critical precursor to generating several pairs of intricately entangled 
photons simultaneously. 
 
However, the researchers note in their paper that the efficiency of their 
device — the rate at which they can generate groups of entangled photons — 
is lower than that of other techniques and needs to be improved. 
 
What is a metasurface? 
 
A metasurface is a synthetic material that interacts with light and other 
electromagnetic waves in ways conventional materials can’t.  
 
Commercial industries, said Brener, are busy developing metasurfaces 
because they take up less space and can do more with light than, for 
instance, a traditional lens. 
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“You now can replace lenses and thick optical elements with metasurfaces,” 
Brener said. “Those types of metasurfaces will revolutionize consumer 
products.” 
 
Sandia is one of the leading institutions in the world performing research in 
metasurfaces and metamaterials. Between its Microsystems Engineering, 
Science and Applications complex, which manufactures compound 
semiconductors, and the nearby Center for Integrated Nanotechnologies, 
researchers have access to all the specialized tools they need to design, 
fabricate, and analyze these ambitious new materials. 
 
“The work was challenging as it required precise nanofabrication 
technology to obtain the sharp, narrowband optical resonances that seeds 
the quantum process of the work,” said Sylvain Gennaro, a former 
postdoctoral researcher at Sandia who worked on several aspects of the 
project. 
 
The device was designed, fabricated, and tested through a partnership 
between Sandia and a research group led by physicist Maria Chekhova, an 
expert in the quantum entanglement of photons at the Max Planck Institute 
for the Science of Light. 
 
“Metasurfaces are leading to a paradigm shift in quantum optics, 
combining ultrasmall sources of quantum light with far reaching 
possibilities for quantum state engineering,” said Tomás Santiago-Cruz, a 
member of the Max Plank team and first author on the paper. 
 
Brener, who has studied metamaterials for more than a decade, said this 
newest research could possibly spark a second revolution — one that sees 
these materials developed not just as a new kind of lens, but as a technology 
for quantum information processing and other new applications. 
 
“There was one wave with metasurfaces that is already well established and 
on its way. Maybe there is a second wave of innovative applications 
coming,” he said. 
__________________________ 
 
Sandia National Laboratories is a multimission laboratory operated by 
National Technology and Engineering Solutions of Sandia LLC, a wholly 
owned subsidiary of Honeywell International Inc., for the U.S. Department 
of Energy’s National Nuclear Security Administration.  
 
Sandia Labs has major research and development responsibilities in 
nuclear deterrence, global security, defense, energy technologies and 
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economic competitiveness, with main facilities in Albuquerque, New 
Mexico, and Livermore, California. 
 
To read more:  

https://newsreleases.sandia.gov/quantum_metasurface/ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

https://newsreleases.sandia.gov/quantum_metasurface/
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Number 6 

Creating diamonds to shed light on the quantum world 
 

 
 

Diamonds are a scientist’s best friend. That much is at least true for 
physicist Andy Mounce, whose work with diamond quantum sensors at 
Sandia National Laboratories has earned him the DOE’s Early Career 
Research Award. 
 
As a scientist in Sandia’s Center for Integrated Nanotechnologies, he 
specializes in making microscopic sensors to try to understand the nature of 
quantum materials and their electrons’ behavior.  
 
Mounce is an expert in creating nitrogen-vacancy defects in the artificial 
diamonds, which are extremely sensitive to the electric and magnetic fields 
at a nanoscale. 
 
“With these quantum sensors we can study basic properties of low 
dimensional quantum materials, such as superconducting phases, magnetic 
phases,” he said.  
 
“A quantum material can be anything from a nanostructure to a large 
material that just has electrons that interact with each other very strongly. 
The distinguishing property, of a quantum material, is that their behavior is 
defined by quantum mechanics, so not your typical copper conductor.” 
 
Using the five-year Early Career Award, Mounce hopes to understand the 
topological phase transitions of quantum materials. 
 
“A topological phase breaks the classic paradigm of how materials 
traditionally go through phase transitions; they don’t behave like simple 
liquid to solid transitions. Furthermore, topological phases are really hard 
to detect, particularly at the limit of single atomic layer materials,” he said.  
 
“If we can harness topological phases in quantum materials, we can use 
them for a new generation of quantum computers or energy efficient 
devices.” 
 
Mounce believes the diamond quantum sensors can bring unique insight 
into the signatures of topological phases in 2D materials, providing new 
insights into their emergence and basic properties. 
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“It’s very big honor and there’s a lot of qualified people out there, so I feel 
very lucky and honored to be considered in the same category as them,” 
Mounce said of other Early Career Research Award honorees.  
 
“I’m excited for the opportunity to even further build our quantum sensing 
program at CINT.” 
 
Andy hopes to have CINT’s quantum sensing continually expand to users 
who would not normally have access to the equipment and expertise needed 
to perform these experiments on quantum materials. 
 
“After the project is over, we’re going to have new techniques to make 
quantum sensors and new capabilities to use quantum sensors,” he said.  
 
“We’re also going to have new discoveries of how quantum materials work 
as seen by those quantum sensors. With these new capabilities and 
discoveries, the sky is the limit.” 
 
To read more:  

https://newsreleases.sandia.gov/creating_diamonds/ 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://newsreleases.sandia.gov/creating_diamonds/
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Number 7 

A Message from Rockstar Games 
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Number 8 

Technical documentation of the methodology to derive EIOPA’s 
risk-free interest rate term structures 
 

 
 

Letter of the Executive Director 
 
Solvency II aims at implementing an economic and risk-based supervisory 
framework in the field of insurance and reinsurance. The framework is built 
upon three pillars, all equally relevant, that provide for quantitative 
requirements (Pillar 1), qualitative requirements (Pillar 2) and enhanced 
transparency and disclosure (Pillar 3). 
 
The starting point in Solvency II is the economic valuation of the whole 
balance sheet, where all assets and liabilities are valued according to market 
consistent principles. 
 
The risk-free interest rate term structure (hereafter in this letter, risk-free 
interest rate) underpins the calculation of liabilities by insurance and 
reinsurance undertakings.  
 
EIOPA is required to publish the risk-free interest rate. This technical 
document sets out the basis on which it will do so. It is the result of 
collaboration between EIOPA’s members and its staff. 
 
As a default approach, the risk-free interest rate is primarily derived from 
the rates at which two parties are prepared to swap fixed and floating 
interest rate obligations.  
 
In the absence of financial swap markets, or where information of such 
transactions is not sufficiently reliable, the risk-free interest rate is based on 
the government bond rates of the country.  
 
The risk-free interest rates are: 
 
• Calculated for different time periods, reflecting that the liabilities of 
insurance and reinsurance undertakings stretch years and decades into the 
future. 
 
• Calculated in respect of the most important currencies for the EU 
insurance market. 
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• Adjusted to reflect that a portion of the interest rate in a swap transaction 
(or a government bond) will reflect the risk of default of the counterparty 
and hence without adjustment would not be risk-free. 
 
• Based on data available from financial markets. For those periods in the 
more distant future for which data are not available, the rate is extrapolated 
from the point at which data are available to a macroeconomic long-term 
equilibrium rate. 
 
An adjustment (the volatility adjustment) is made to the liquid part of the 
riskfree interest rate in order to reduce the impact of short-term market 
volatility on the balance sheet of undertakings.  
 
EIOPA is required to provide, both on a currency and country basis, the size 
of this adjustment for volatility. 
 
A different adjustment (the matching adjustment) is made in respect of 
predictable portfolios of liabilities.  
 
An undertaking can assign to eligible portfolios assets with fixed cash flows 
that it intends to hold to maturity. EIOPA is required to provide an estimate 
of what portion of the spread of such assets above the riskfree interest rate 
reflects risks not faced by those who hold assets to maturity. 
 
To read more: 

https://www.eiopa.europa.eu/sites/default/files/risk_free_interest_rate/e
iopa-bos-22-409-technical-documentation.pdf 
 

 
 
 
 
 
 
 
 
 
 
 
 

https://www.eiopa.europa.eu/sites/default/files/risk_free_interest_rate/eiopa-bos-22-409-technical-documentation.pdf
https://www.eiopa.europa.eu/sites/default/files/risk_free_interest_rate/eiopa-bos-22-409-technical-documentation.pdf
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Number 9 

FBI—Chicago Warns of Local Technical Support Scam 
 

 
 

Acting Special Agent-in-Charge Ashley T. Johnson is warning the public 
about a Technical Support Fraud currently targeting older Americans in the 
Chicago area. 
 
Technical Support Fraud involves a criminal posing as technical support to 
defraud unwitting individuals. Criminals may offer support to resolve 
issues such as compromised email or bank accounts, computer viruses, or 
software renewals. In this scam currently affecting Illinois residents, it 
begins with a computer intrusion. 
 
Victims of this scam experience a frozen computer followed by a pop-up on 
their screen advising that their computer has been hacked. The pop-up 
contains a number claimed to be for a well-known computer software 
company; however, this number really belongs to the scammers. Once the 
number is called, the scammer(s): 
 
- Answer the phone pretending to be an employee of the computer 

software company. The “employee” claims that the victim's bank 
accounts and social security account number have been compromised 
and connects the victims with other scammers impersonating bank 
representatives and Social Security Administration employees. 

 
- Direct victims to download an application that allows remote computer 

access. 
 
- Convince victims to withdraw money from bank/investment accounts 

to avoid “hackers.” Victims are told their money will be transferred to 
the Social Security Administration where it will be converted to Bitcoin 
for safekeeping and returned once they are assigned a new social 
security account number. 

 
Tips to avoid this scam: 
 
- Avoid installing apps or programs that allow strangers remote access to 

your computer. 
 
- Never call the number in a pop-up window. 
 
- Always disconnect your device from the Internet immediately if you see 

a scam-related pop-up screen. Do not turn your computer off or reboot. 
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- Always be skeptical if someone tells you not to talk to your family about 
a money transfer. 

 
- Always be skeptical if a “government agency” asks you to conduct 

business in Bitcoin. 
 
- Always call companies, banks, or government agencies directly with 

numbers you have independently verified. 
 
- Always contact the FBI at ic3.gov to make a report. 
 
For additional information on current and recent scams, visit 
https://www.ic3.gov/Home/ConsumerAlerts 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

 

 

 

 

 

https://www.ic3.gov/Home/ConsumerAlerts
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Number 10 

Today’s Analysts Require More from Machines, New AI Program 
Aims to Teach Them How 
Environment-driven Conceptual Learning program to transform 
computational analysis of multimedia 
 

 
 

The United States Department of Defense (DOD) and intelligence 
community require computational systems that can robustly and 
automatically analyze large amounts of multimedia. These systems must 
also communicate and cooperate with people to resolve ambiguities and 
improve performance over time. 
 
However, today’s machine learning approaches result in artificial 
intelligence (AI) agents that cannot interact with humans through 
conversation except in limited, specifically designed applications.  
 
Current computational paradigms rely on statistical methods and lack 
sufficiently diverse and representative, annotated data for training to 
achieve the accuracy required for successful implementation.  
 
Moreover, these agents lack the ability to understand concepts, such as the 
properties and capabilities of objects, which prevents them from being able 
to handle previously unseen objects, activities, scenes, or entities. 
 
DARPA’s Environment-driven Conceptual Learning (ECOLE) program 
aims to radically improve these technologies by creating AI agents capable 
of continually learning from linguistic and visual input.  
 
The goal is to enable human-machine collaborative analysis of image, video, 
and multimedia documents during time-sensitive, mission-critical DOD 
analytic tasks where reliability and robustness are essential. 
 
“Today’s multimedia analysis systems lack introspection,” said Dr. William 
Corvey, ECOLE program manager in DARPA’s Information Innovation 
Office.  
 
“Furthermore, symbolic representations as they’ve been constructed in the 
past simply do not scale. The core innovation in ECOLE will be teaching the 
AI to learn representations that are faceted and conceptual in nature – such 
as representations that can be iterated on with a human partner; 
representations that can be reasoned over; and representations that can be 
readily generalized.” 
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The results of ECOLE will be broadly applicable to a range of technology 
sectors – from the semantic web community, commercial companies that 
reason over information on the internet, and the robotics industry, to public 
safety organizations processing images or video for object and activity 
recognition, and to anyone requiring robust, automatic reasoning over 
image and video data, as is required by autonomous vehicles, for example. 
 
Previously, Corvey managed an exploratory effort called Grounded 
Artificial Intelligence Language Acquisition (GAILA) that investigated 
aspects of human language acquisition in children.  
 
As a result, researchers developed technologies that mirrored a child’s 
approach to learning. ECOLE seeks to expand upon that research area with 
applications specific to multimedia analysis.  
 
The program’s scope will include developing algorithms that can identify, 
represent, and ground the attributes that form the symbolic and contextual 
model for a particular object through interactive learning with a human 
analyst. 
 
“Representing the holistic and extensible representation of multimedia 
content will require innovation in both unsupervised learning and the 
elevation of that acquired knowledge to the symbolic level,” said Corvey.  
 
“Our goal is to bridge the gap between state-of-the-art symbolic reasoners 
that rely on manual input of features and fully unsupervised learning, 
which at present can only perform tasks like course-grained image 
captioning.” 
 
ECOLE is a four-year program divided into three phases. The first two, 
18-month phases will entail fundamental research to make neuro-symbolic 
scaffolding that will move the field forward across computational analysis 
of multimedia for all AI application areas. In its 12-month phase three, 
ECOLE will concentrate on the development of concerns related to 
geospatial intelligence workflows. 
 
To read more: https://www.darpa.mil/news-events/2022-09-19 
 

 
 
 

https://www.darpa.mil/news-events/2022-09-19
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Disclaimer 
 
The Association tries to enhance public access to information about risk and 
compliance management.  
 
Our goal is to keep this information timely and accurate. If errors are brought to 
our attention, we will try to correct them. 
 
This information: 
 
- is of a general nature only and is not intended to address the specific 
circumstances of any individual or entity; 
 
- should not be relied on in the context of enforcement or similar regulatory 
action; 
 
- is not necessarily comprehensive, complete, or up to date; 
 
- is sometimes linked to external sites over which the Association has no 
control and for which the Association assumes no responsibility; 
 
- is not professional or legal advice (if you need specific advice, you should 
always consult a suitably qualified professional); 
 
- is in no way constitutive of an interpretative document; 
 
- does not prejudge the position that the relevant authorities might decide to 
take on the same matters if developments, including Court rulings, were to lead it 
to revise some of the views expressed here; 
 
- does not prejudge the interpretation that the Courts might place on the 
matters at issue. 
 
Please note that it cannot be guaranteed that these information and documents 
exactly reproduce officially adopted texts.  
 
It is our goal to minimize disruption caused by technical errors.  
 
However, some data or information may have been created or structured in files 
or formats that are not error-free and we cannot guarantee that our service will 
not be interrupted or otherwise affected by such problems.  
 
The Association accepts no responsibility regarding such problems incurred 
because of using this site or any linked external sites. 
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International Association of Risk and Compliance  
Professionals (IARCP) 

 
You can explore what we offer to our members: 
 
1. Membership – Become a standard, premium or lifetime 
member.  
 
You may visit: 
https://www.risk-compliance-association.com/How_to_become_member
.htm 
 
2. Weekly Updates - Visit the Reading Room of the association at: 
https://www.risk-compliance-association.com/Reading_Room.htm 
 
3. Training and Certification – Become:  
 
 - a Certified Risk and Compliance Management Professional (CRCMP),  
 
 - a Certified Information Systems Risk and Compliance Professional 
(CISRCP),  
 
 - a Certified Cyber (Governance Risk and Compliance) Professional - 
CC(GRC)P,  
 
 - a Certified Risk and Compliance Management Professional in Insurance 
and Reinsurance - CRCMP(Re)I,  
 
 - a Travel Security Trained Professional (TSecTPro). 
 
 

The CRCMP has become one of the most recognized certificates in risk 
management and compliance. There are CRCMPs in 32 countries.  
 
Companies and organizations around the world consider the CRCMP a 
preferred certificate: 
 

 

https://www.risk-compliance-association.com/How_to_become_member.htm
https://www.risk-compliance-association.com/How_to_become_member.htm
https://www.risk-compliance-association.com/Reading_Room.htm
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You can find more about the demand for CRCMPs at: 
https://www.risk-compliance-association.com/CRCMP_Jobs_Careers.pdf 
 
For the Certified Risk and Compliance Management Professional (CRCMP) 
distance learning and online certification program, you may visit: 

https://www.risk-compliance-association.com/Distance_Learning_and_C
ertification.htm 

https://www.risk-compliance-association.com/CRCMP_Jobs_Careers.pdf
https://www.risk-compliance-association.com/Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/Distance_Learning_and_Certification.htm
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For the Certified Information Systems Risk and Compliance Professional 
(CISRCP), distance learning and online certification program, you may 
visit: 
https://www.risk-compliance-association.com/CISRCP_Distance_Learnin
g_and_Certification.htm 
 
For the Certified Cyber (Governance Risk and Compliance) Professional - 
CC(GRC)P, distance learning and online certification program, you may 
visit: 
https://www.risk-compliance-association.com/CC_GRC_P_Distance_Lea
rning_and_Certification.htm 
 
For the Certified Risk and Compliance Management Professional in 
Insurance and Reinsurance - CRCMP(Re)I distance learning and online 
certification program, you may visit: 
https://www.risk-compliance-association.com/CRCMP_Re_I.htm 
 
For the Travel Security Trained Professional (TSecTPro), distance learning 
and online certification program, you may visit: 

https://www.risk-compliance-association.com/TSecTPro_Distance_Learn
ing_and_Certification.htm 
 
Certified Cyber (Governance Risk and Compliance) Professionals - 
CC(GRC)Ps, have a 50% discount for the Travel Security Trained 
Professional (TSecTPro) program ($148 instead of $297). 
 
You have a $100 discount after you purchase one of our programs. The 
discount applies to each additional program. For example, you can 
purchase the CRCMP program for $297, and then purchase the CISRCP 
program for $197 (instead of $297), the CC(GRC)P program for $197 
(instead of $297), the CRCMP(Re)I program for $197 (instead of $297), 
and the TSecTPro program for $197 (instead of $297). 
 
For instructor-led training, you may contact us. We can tailor all programs 
to meet specific requirements.  
 
 

https://www.risk-compliance-association.com/CISRCP_Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/CISRCP_Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/CC_GRC_P_Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/CC_GRC_P_Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/CRCMP_Re_I.htm
https://www.risk-compliance-association.com/TSecTPro_Distance_Learning_and_Certification.htm
https://www.risk-compliance-association.com/TSecTPro_Distance_Learning_and_Certification.htm

